Seminar on IRS and DOL Correction Programs for Retirement Plans from New England Employee Benefits Council, Jan. 24. Boston
WALTHAM, Mass.—Jan. xx, 2012—A luncheon seminar, “Using IRS and DOL Correction Programs for Retirement Plans," will be held in Boston January 24. It is sponsored by the New England Employee Benefits Council (NEEBC), which advances knowledge and education in employee benefits.

Compliance issues can affect even the best-administered plans, says speaker attorney David Guadagnoli of Sullivan & Worcester.  The IRS, through the Employee Plans Compliance Resolution System (EPCRS), and the Department of Labor, through the Voluntary Fiduciary Correction Program (VFCP), offer programs that allow sponsors and fiduciaries to correct problems.

Guadagnoli will provide a brief overview of these programs, a discussion of current IRS and DOL compliance initiatives, and then focus on practical issues and problems that arise and how either or both correction programs can be used. In addition, he will address how plan document issues can be corrected and will share some of his own experiences with the limits of each program.

The program will be held noon to 2 p.m. at Ropes & Gray in the Prudential Tower, Boston

More information and registration are available at http://www.neebc.org/calendar-of-events or by calling 781-684-8700.
NEEBC, Waltham, Mass., is a nonprofit with 1,400 members, including employers and providers of benefits consulting and services throughout New England. NEEBC’s monthly educational programs include presentations by guest speakers on topics of interest to the benefits community. Members have the opportunity to discuss ideas, become informed about new developments in the field and network with peers. Web: www.neebc.org.
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